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Chapter Three — Enhancing the Quality of our Home-grown Talent
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Diversifying our economic base 5225 oK A

3.7

... the SCPP (Steering Committee on Population Policy) considers
that we should develop a more elaborate manpower projection
system to assess in a more timely and objective way, the types
of talent and skill needed to grow and develop the four industry
clusters (fransportation; convention and exhibition industries and
tourism; manufacturing industries, innovative technology and
cultural and creative industries; and professional services)
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Shall we conduct more elaborate manpower projection studies to assess the
types of talent/skill required, particularly for the four industry clusters

identified, to drive the economy forward? IRTIESETEFMANATE
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The Government has a role of advocacy and needs to clearly articulate the
direction and focus of economic development, in particular the position of
Hong Kong s longer term development, extending to the next decade and

beyond. B NTIER AL 1S E G L > 5Tk E BB RIS
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In order to provide a holistic picture, the Government should disseminate
comprehensive data to clarify, in addition to the four industry clusters
mentioned in the Document, what are also considered as Hong Kong's

strategic/pillar industry sectors. 15 J& 12 L4278 (5 0 7 7555 X 1F
Prat a7V 7755 2 LS BT I FE RT3 B A 58 7 A8 R AF P
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® [or the four industry clusters identified, talent acquisition
and skills matching of the manpower required should be

focused at the outset.  [F{ /T JE 7F 55 45 HF 17 22 A5 AV (5]
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The Government should take a holistic approach in facilitating
cross-sectorial manpower planning, covering all economic sectors. [ /iF
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Manpower surveys should be forward looking, useful for the planning
purpose and the projection of industry trends.  Other means to tap industry
trends through forum with trade, industry gatherings could also be

considered. A 77 5 & JEA HTHE TE LLFY (E 20 3¢ 894 ZVRIT7T 5 &
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VTC should study whether there is scope in enhancing the methodology
(including the grouping of trades) and shortening the lead time for the
projections in consultation with industries and rvelevant government

departments.  J 7] /7 JE £ S SR 77 [ 6 AT B T > e 1 2 IR 7
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The flexibility to conduct manpower surveys with different scope and scale
should be considered to project the trends in manpower requirements, and
the short, medium and longer term manpower needs in various industries.
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Additional resources may be required for conducting manpower surveys in
the existing and emerging industry sectors, e.g. new manpower fraining to
serve the silver hair market (wealth management, medical products and

services, etc.) and environmental industry (e.g. recycling). o FEAF N &
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As the roles of the Industry Training Advisory Committees set up under the



Qualifications Framework and the Training Boards of the VIC are quite
distinct, separate support for these bodies should be given to further their

objectives. E[FHIE THYITHE 15757 2% 2 & HEFE | iZ7Y
FIFKZREEGHFIFIAEE - NIL > 25 R 18 E G 51T % 5
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Post-secondary education HE FEHH

3.9-3.12 ... the SCPP acknowledges the importance of liberal and
broad-based education in preparing our young people for a
knowledge-based economy. Yet it remains a challenge for the
post-secondary sector to train up our young people with skills
and knowledge that can meet the fast-changing economic needs.
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How can we facilitate a closer alignment of post-secondary education with
our economic needs through increased collaboration between employers

and education institutions? 0] A{e] B A N5 E T B R~ Y
WE » FE AT e BEBNEE?

What more can be done to improve and sustain the quality of our
post-secondary graduates, including graduates from sub-degree

programmes? BRI DR IMERTE FREREERAENEER - HEE
SRR SRR 7
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® The Training Boards are best placed  to ensure that VET meets the needs of
industries. They could also play a useful role in the recognition and
promotion of the value of VET. Training Boards could take a proactive
role to help in the formulation of progression pathways in the respective

industries. Gl Z 2 & /E 5% i B 1Y IR 1 L HE 1R i R 25 15 5l 6E
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A E1E - A FH 2 2 E T+ B B 77 5 #E 15 79 28 77
[E1E -



Consideration should be given to whether there is a need for providing
additional resources to the Training Boards in order to harness greater
industry support in programme design, best industry practices and

attachment opportunities for VET.  JELHFLFI 8 25 5 5 /& 7 75 H 5 5)
B FINFE SRR G THETHEEFI R ERAREE
P IR FF -

The Government should consider revising its present recruitment and
procurement policies which focus on academic qualifications only.
Vocational qualifications which are QF-recognised should be given an
equal status in civil service appointment and procurement of professional

services. [T JE L T fie 7 P HE (F] Bl ZF AT A T HT BRI
FEE R o B IFA F 75 PR B 5 R T 1 77 RE T JE 45 B &5 i X i
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® Support from employers to provide industrial attachment opportunities
should be solicited to provide students with more industrial experience
before they start to work. Sandwich programme schemes with longer
workplace experience built into classroom learning can be expanded. JE &
T I PR E E T LI L B 5 AT 078 55 4
B o “RIEKE R AIESERE - B R T s L IF AT e
AIEF ] -

Vocational education FRZE3H

3.13-3.15 ... The SCPP considers that Hong Kong is in need of a
fundamental change in mindset towards career options for the

young generation. EXEZH BT L 0 HAERMRA LI
BEE-—EERENES -

... Yocational education and training offers an alternative to the
traditional academic route and should not be regarded or

perceived as a second-rate option. = EH Eillg 2 HK
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... The existing apprenticeship scheme, a product of the 1970s,
may need to be reviewed and enhanced... I 1% Y E2 FEF
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... There should be a stronger link between vocational courses,
licensure in the trades and the Qualifications Framework to
facilitate further education and career progression. 4 1 [k
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...Students are in need of better educational and career advice
as early as they are pursuing secondary education. £ 4 Hjt

TERH > FEESEFNTERMAETEHNER -

What could be done to inspire interest and instil a change in mindset in
relation to vocational education among young people and their parents?

BT DU D R KR AR B & - e L
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How can the Government and employers revive the value of vocational
education and increase acceptance of technical and craftsmanship type of

jobs in the community? EUFAIE E R AT EHRREIL SR BEAVEE - IE
fEE L S R TS AR RE AR ?
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Promotion of VET FEEREZ Gl

® A community-wide public education and communication strategy, led by the
Government, with active involvement of industries, training providers, and
the community at large, will be required to inspire interest in VET among

the young people and their pavents. 25 32 1 fF 92 ~ G173 ~ 177
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® The community-based public education and promotional campaign for VET
can be done through many forums and channels, including APIs, TV
programmes, social media and mobile platforms, skill competitions, efc.
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® [ET camps and visits to VET campuses could be arranged for students.



Parents should also be engaged in these activities. O] 3£ 45 #F (L E =%
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Resources should be devoted to engaging newly graduated teachers at The
Hong Kong Institute of Education, as well as principals and teachers in
secondary schools, on understanding the value of VET.,  JEFE 7 & 5 2
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Support from the Government is requived in terms of investment to VET
provision, including fully subvented vocational degree programmes. [ /if
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There is a need to draw up a strategic campus development plan for the
VTC to foster synergy having regard that the existing vocational education
and training services are provided in 34 campuses diversely located at
different parts of the territory. The experience of consolidating ITE s
various campuses in Singapore under the government s 10-yvear master plan
from ten campuses into three major regional campuses serves as a good

reference. /5 75 H23 A /T B HF 34 (BE 52 BT A A BT ICE
B RGP R 7 &Y LUTE i 1 (AT A HE - %04 ITE 7
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Provision of up-to-date, dignified campuses with state-of-the-art facilities
on par with those in traditional academic tertiary sector is required to

support VBT, FLEITFLAE - S8 % 4 B EFR A LRI
= U REHEH RSB LB ST -

Success stories of the professionals with VET qualifications should be
promoted. Feature TV programmes in this regard should be considered.

JELL AR BN A NI T P 7 R 8 F A e 255l - A%
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Consideration should be given to seeking endorsement from large
corporations to highlight the career prospects of VET graduates.  This will
help in attracting young people and parents in the selection of the VET
pathway.  JEZ & 25 K A 1> 55 1 57 31 e 5 #¢ B 35 7l 7Y .55 7 7Y
SR o [EMIR T/ F FRRK REFERFEEET -



Reference can be made to training programmes organized by large
corporations in the promotion of VET.  An example is the 6-year “Pathway
to Technology’ programme organized by IBM in the US which focuses on
the training of middle-level skilled labour under strong partnership among

the company, school and parents. 0] 225 A h ZE I (F 1 I 22 #7
B HYIEFERIE » IBM 77 £ B 7% F R FZ e A S AEH AT 6 T FIHFF
ZRFE “Pathway to Technology " /& — LTy F F » # R A £ 5
B R REAMN AR GAFE -

Apprenticeship BiEs1E

VIC welcomes the commitment in Policy Address of the new pilot training
and support scheme for industries with keen demand for labour.  JFFl /=
BU A BCE 77 T HE I LU B A A T R RCTAITTH - 7
7T 2B FIBE A X 7 &Y

Based on the experience of the pilot scheme, VIC will explore the possibility
of extension of the scheme to other industries. [ £ 5722 7 ZI 17 48
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Consideration should be given to attract more female apprentices in
traditional technical industries, e.g. auto servicing. Promotion to attract
ethnic minorities, of which language will not pose much problem, to take up

apprenticeship should also be considered.  JEEF J& e 5/ 2 £ £ HE 7 A
B LT (P - R HEGEE ) - (HIEA I EZER T V&
JG B 2 A RT3 X I BETT 2 AT EHE &Y -

There may be merit in shortening the apprenticeship period to enhance its
attractiveness to young people, as well as employers. 5 #7 22 7E 1 2T HY

PRI 15 B BB 5 & R g TR 5] 7T -

The Government should consider providing tax and financial incentives to

employers for offering apprentice places. [ JiFJE 5 J& FE AL F7 75 1S
HA N 0 LLE B F e S -

VIC may consider whether the pilot traineeship scheme, currently targeted
at beauty care, hairdressing, retail and elderly services, could be extended
to cover service industries with manpower shortage. Bl /a7 1] £ j& 15

AHFRFEE  FEE - FERZLTTER I E B F 2
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Stronger link between VET courses with licensure, OF [l 32 S 1=
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® JET programmes should continue to develop links with QF and the
licensing requirements, to enhance recognition of the competence level of
VET graduates and their qualifications by professional bodies, emplovers

and the community at large. B 35 Z( & 155l 78 72 25 45 48 £ A\ 1t )& 9f
Tt B [ R B (E R S T K E TR AT

® Government should consider soliciting stronger support from professional
bodies in embracing QF qualifications. For example, the Hong Kong
Institute of Housing has introduced a new category of membership
“Practitioner’” which recognizes those with considerable operation
experience and possessing specific qualification at QF Level 4 through
recognition of prior learning (RPL). These members may advance to
professional membership through CPD and accredited academic courses.

BT IET |8 5 K FHFE B FFE R I E &R IEENE - pILT
BEESH LS BN EEER " ERMAY - "EHE
R"ERE—CHEBEGEN BT ER OB VTR
B &/ - 5 /778 | B $8 15 88 2 (B R o i 7l B] aR B T 2 VB2
BEEE I -

Career advice JHEBg52E

® Career counselling and guidance, including taster programmes (e.g.
Singapore s one-day mandatory visit to ITE), should be provided to students
at the early stage, preferably at junior secondary level, to allow them to
consider VET as an informed choice of valuable pathway.  JE 2 H 7522
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® (verseas experience shows that workplace attachment/taster workshops for
secondary school students would enhance confidence and competence level
when they enter the labour market (Switzerland, Germany and Singapore).
In some countries the arrangement is made mandatory, committing schools
and industries to collaborate early. While there may be limitation for
individual employers to provide sufficient work attachment opportunities,
collaboration between industry and training providers to provide workplace
experience, training and career guidance in real-life workplace environment

should be encouraged. )85 (I o ~ 1 EGRIFTITHE ) &R 75
FEEFE L FI T & & 2 e L Fi 7 & 5 Ir B A - iF i
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® Reference can be made to overseas best practices (e.g. Switzerland)
whereby career and study planning is carvied out by an independent body

with objective professional tools.  JlE 22 F 77 5) H 52 (£ B 04 ( B2 5
1) BRI o B R E Y L AT -

Continuing learning, training and retraining J5E#E - 1230 BB

3.16 — 3.18 ... there should be better collaboration between course
providers and employers on curriculum design and on
providing recognition from the relevant trades. 1 iR £ 5% 51

FREFEMR TR TH SR te (& Bl £ L [HE
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How can we, building on the QF and CEF, further promote continuing
learning? FFTTAMEEERRBARFEEBES  E—FHE
FFERERE -
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Continuing education FFiEHE

® Consideration should be given to providing more subvented part-time
accredited diploma programmes at QF Level 3 for in-service workers in
occupations with clear evidence of keen manpower demand.  Such
programmes should target at middle-aged in-service workers. JE 2 |5 4%
BN FRRTTEATEBHA LI EFERIEE 3 RIVE L) F
P& B G REE ° B FERE LT L BH R JET TEATIERA
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® Consideration should be given to providing financial incentives to
employers to allow for the provision of study leave for their employees to
upgrade their qualifications to enhance professionalism up to OF Level 3.

JEZ[E 2518 T 18 BT B 5 A - St B 17 75 18 R 78 52 & (AT /T
LUEERIIET B FEFE NV EZEETFHREFR 3K -
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Chapter Four —  Complementing our Existing Population and Workforce
with New Source
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Box-4.2  Attracting non-local higher education students to Hong Kong
%5 S FAERERI R R A AE

...Non-local students of full-time, locally accredited
programmes at degree level can stay in Hong Kong after

graduation for up to a year to find jobs. 5i 8 ¢ [ &l &8 5E =8
2 B A7 8Dl FERAEHYIE A 2R A T S B A L EGER
BERNEE LTFE - &I%E‘Eﬂci{’ﬁ&%ﬁﬂiﬁf f£“3F
B BELHAE O BARFEZEET - MFTIRT R EE
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® Consideration should be given to extending the same arrangement fo allow
non-local students at the sub-degree level to stay in Hong Kong after
graduation for up to a year to find jobs, particularly to students whose study
is relevant to industries with a severe shortage of manpower.  JE £ & |7
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Chapter Six — Embracing Onpo rtunltles in an Agelng Society
% I\ % B A8 7

Silver Hair Market $R82T515

What sort of products and services tailored for elderly people would you
like to see in the market? How can the Government facilitate the

development of the silver hair market? {REEHEEHRMAIEREEES
BTV AR ? BUN I EREEIRETTHNERE -
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® 7T is assisting the industry to develop the competency standards for
elderly care services which serve as the basis for training and in-service
practices. The Government should help drive the use of such industrial
standards to enhance the image and professionalism of the practitioners.

BN 1 2% % B I B 5 i B RE IR o (FIEFIRER M - B
FTHE 175 8) K SR FR T 35 B R 2E LU FE B 1T RN L iy B K FRTE
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® Consideration should be given to encouraging applied research for
developing silver hair carer products that are targeted at those active aged
people suffering from Alzheimer's disease; and re-engineering home help
services to facilitate ageing in place. Focus could be placed on the wider
application of technology to alleviate the obnoxious nature of personal care
services and help attract the entry of vounger employees into the elderly

carve industry.  FJFETTIEH MW > 7o B B A8 AR (L AE (H 0T 0
REAIA LR W Emn » LURKEXERMIRTE » (£
KLE™ - BIF T ERERFLEOER L 7% 2R B YT
BELE  RE[FENREGENEZHRFTTE -

® Consideration should be given by the Government to driving industries to
enhance silver hair services, e.g. elderly friendly hotel room, counter

services, ele. HNTIEFT G T FIRNZFRERZ - PIAT - B IE
BER - 1B RFEF -

® The Government should enhance support for the collaboration of training
providers with NGOs and social enterprises to train and remunerate retivees
in order to tap this source of manpower for the elderly services industry.

BT JE 5 JE I 5 5 18 75 5] B 18 £ TF TR I 7L B 1 52 1Y
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