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Please refer to the attached paper for my comments. May God bless your efforts to formulate good and
appropriate Population Policy for Hong Kong.

Thanks.



Comments on Hong Kong’s Population Policy

- Renwill Yang 2014-2-18

According to Census Department, the aging trend in 2041 will be as follows. The
proportion of the population aged 65 and over is projected to rise markedly from
13% in 2011 to 30% in 2041. Correspondingly, the median age would rise from 41.7
in 2011 to 49.9 in 2041. On the other hand, the proportion of the population under
15 is projected to decrease from 12% in 2011 to 9% in 2041,

The following tables illustrate the projected population excluding foreign domestic

workers in 2041 as compared to that in 2011 from Census Department.

2041
FiE T i B &5t
Male Female Both sexes
SRR A Balh A Bl FA  Batt
Age group Thousands % Thousands % Thousands %
0—4 1152 1.4 106.5 13 2217 28
5-9 128.7 16 1198 1:5 248 6 1
10-14 151.0 19 1404 1.8 291 4 22
15-19 171.0 21 159.1 20 330.1 41
20-24 188.0 24 1818 23 3699 46
25—29 2194 27 2231 28 442 5 S5
30—-34 2069 26 246 8 31 4537 5.7
35—-139 1591 20 2355 30 3946 49
40—-44 1916 24 281.1 35 4728 59
45—-49 2309 29 3287 41 5595 7.0
50—-54 2344 20 3339 42 5683 71
55—59 2328 29 3240 41 556.8 7.0
60— 64 218.5 2.7 2056 37 514.1 64
65— 69 2229 28 2087 37 521.6 6.5
TO—-74 2235 2.8 306.8 38 5303 6.6
T75-79 236.8 3.0 3121 39 5489 69
80—384 2054 26 261.0 33 466.4 58
85+ 177.0 27 3134 39 490.4 6.1
FEET 35133 440 44683 560 79816 1000
Total
Zull
=it ik B &5t
Male Female Both sexes
BN A =Ry i B A =Feay i A =leag kR
Age group Thousands % Thousands %0 Thousands %o
0 4 129.5 19 119.7 18 2492 37
5—-9 1258 19 117.4 1.7 243.2 36
10—-14 1709 AN 160.2 . 3311 49
15—19 2173 32 206.4 30 4237 6.2
20 24 2216 33 2146 32 4362 64
25—-29 2201 34 2304 34 459.5 6.8
30—34 2751 33 252.6 3 4117 10
35—39 2337 34 2739 40 307.6 7.5
40—44 2417 36 2945 43 536.2 79
45 —-49 2045 43 3363 5.0 63009 93
S0—-54 3122 46 3139 4.6 626.1 b )
55—359 2536 37 2547 338 308.3 TS
60— G4 2051 30 203.2 3.0 408.2 G0
65— 69 121.5 18 112.6 7 2311 35
Ja0—-74 116.7 1.7 113.7 1.7 2304 3.
753—T9 97.0 14 108.2 16 205.1 30
80—584 623 09 83.8 12 146.1 22
85+ 407 0.6 246 12 125.3 18
il 37?984 487 34807 5113 6779 1 1000

lotal




Without Population Policy Intervention

There will be a population increase by 18% in 2041. The % population in the working
age range between20 and 59 in 2011 versus 2041 will change from 62% to 42%. This
implies that the population ratio between this age group and the 60+ age group will
dramatically decrease from 3.1 to 1.2. According to Hong Kong Census and Statistics
Department, the labour force participation rate is 49.3% in 2011. It will fall to

approximately 35.2% if we don’t have population policy intervention (Appendix A).

EE R SRR A BT R ENT)

Emploved persons (excluding foreign domestic helpers) by age and sex

2011
Q4
Male Female Both Sexes

ERSEER A (EaH) Fi (BaH) FA (EaH
Ape group 000 (%) 000 (%a) 000 (%)
15-19 16.4 (0.9) 184 (1.2) 348 (1.0)
20-24 123.4 (6.6) 117.7 (8.0) 2412 (72
25-20 202.9 (10.8) 1942 (13.2) 397.1 (11.9)
30 - 34 211.9 (11.3) 1883 (12.8) 400.1 (12.0)
35-39 2176 (11.6) 1921 (13.0) 4096 (12.2
40 - 44 2226 (11.9) 202.0 (13.7) 4246 (12.7)
45-49 269.1 (144) 219.7 (14.9) 4888 (14.6)
50 - 54 2699 (14 4) 181.0 (12.3) 450.9 (13.5)
55-59 192.7 (10.3) 110.5 (7.5) 303.2 (9.1)
=60 1447 (7.1 52.7 (3.6) 1974 (59)
e 1871.2 (100.0) 1476.6 (100.0) 3 347.7 (100.0)
Orverall
Sl T 43 40 42
Median Age

GaE Pt a TR RS- ZE——F U H 25 H5RALl
Table Al.1 in Quarterly Report on General Household Survey April to June 2011
http://www.statistics.gov.hk/pub/B10500012011Q002B0100.pdf




Population Policy Intervention
We believe that it is essential to keep the labour force participation rate at around
50% over a period of 30 years. There are four means to achieve so.
a. Delay the retirement from 60 (for most private company in Hong Kong) to 70
b. Increase the female participation rate
c. Increase the female fertility rate

d. Import professional working immigrants between age 21 and 35

From the analysis in Appendix B, delaying the unofficial retirement age from 60 to 70
will help to improve the LFPR by 5.9% to 41%. In comparison with US, Hong Kong has
a lower female labour force participation rate (see Appendix C). From the analysis in
Appendix D, if we further include programs that promote the female participation
rate from age 40 may increase by 15% to approximate that of US, we further
improve the LPPR by around 1.7% to 42.7%. If we institute family friendly program to
raise the fertility rate to the population replacement rate of 2.1%, the LFPR will

increase further by approximately 3.8% to 46.5%.

The remaining shortfall in workforce may only be filled by bringing in new
immigrants / attracting Hong Kong emigrants back or by importing foreign labour.
Bringing in immigration will also bring in their non-working dependents. We estimate
that the effectiveness to improve working force with each immigrant is around 63%.
Hence, we need an additional of around 9 million immigrants over 30 years or
30,000 annually. The alternative would be to have 564,000 foreign workers which
would definitely bring social unrests.

From the above analysis, the effectiveness of different means to increase the labour
force participation

rate may be ranked from high to low as follows:

1. Delaying the unofficial retirement age from 60 to 70 (5.9%)

2. Instituting family friendly policies to increase the fertility rate to the replacement
rate of 2.1 (3.8%)

3. Bringing in high-quality young skilful immigrants between the age of 21 and 35
(3.5%)

4. Promoting the LPRF of females especially from age 40 above (1.7%)



1. Delaying the unofficial retirement age

For (1), the critical question to answer in the Policy Consultation paper is as follows:

How can we help mature workers stay in the labour force longer? Job matching

services? Training programmes? Any others?

A few points may be highlighted from an EPC report may put insights to answering

these questions (see Reference [3])

Early retirement of older workers has proven to be a bane rather than a boon
for labour markets and pension systems. There should be restriction of early
retirement policies and postponement or even abolition of the statutory
retirement age especially of civil servants.

An important issue is the perception of the strengths and weaknesses of older
workers when compared to younger ones, both regarding employers’ attitudes
as well as the workers’ self-image. According to recent research, older workers
are not per se less productive than younger ones. Public education and
information campaigns are necessary

Productivity at the workplace does not seem to be closely related to age but
rather to the quality of the working conditions and to the time over which an
individual is employed at the same tasks. Providing workers with good and
healthy working conditions and a variety of different tasks thus prevents
declining productivity with rising age. This also requires education and policy
encouragement to provide old age workers with good healthy working
condition with a variety of different tasks

Older workers are often offered significant fewer training opportunities giving
them even greater disadvantages to their younger counterparts. Low
qualifications of older workers also interact with structural change because less
skilled persons find it much harder to obtain a new job within their former
occupations or with a comparable remuneration. Establishment and
institutionalisation of adult education programs to enable career mobility and
create incentives for lifelong learning is important.

Health is the very basic prerequisite to enable workers to remain active on the
labour market. Improving both physical and mental health for the older
population is very important. Promotion and enforcement of occupational
health and safety principles starting at the early stages of working life is
especially essential.

The reconciliation of work and family life does not only apply to younger but
also to older workers having to care for their parents and sometimes their



2.

grandchildren. Promotion of policies that ensure work-life balance and the
compatibility of work and care responsibilities will help in this respect.

Support in the form of career guidance for older workers is necessary especially
in attempts of pursuing a completely different career. Supporting stronger
collaboration between private and public employment agencies and
encouraging programmes assisting both the re-entry and the staying on of older

workers in the workforce would be essential.

Policies that may be considered to encourage the increase in fertility rate

The measures that are mentioned in the consultation paper should all be adopted

only for Hong Kong citizens:

direct subsidy or allowance to help meet pregnancy expenses

improved access to ART treatment

family benefits or services (e.g. paid parental leave, subsidised childcare and
after-school care services)

family-friendly workplace practices {e.g. flexible working hours and home office)
raising public awareness on the implications of delayed marriage and
childbearing on fertility

Other measures that may be considered includes the following:

d.

Strictly limit the number of small flats built and allocated in public rental housing
(PRH) to nonelderly one-person applicants in an effort to curb the singleton
lifestyle.

Adopt the Korean policy to provide subsidies to child care and promote leaving
offices at 7pm on the third Wednesday of every month—called “Family Day”.
Adopt Russian policy to institute a public holiday as the Day of Conception, in the
hopes to give couples the day off from work to do their civic duty to make babies

Adopt Romanian policy to tax people between age 25 and 40 without children

The cost should be born by the taxpayers.

3.

Policies to bring in high-quality young skilful immigrants between the



Are there barriers that deter talented people from working in Hong Kong? If so, how

can we reduce or eliminate these barriers?

® The following measures to reduce the barriers may be very important to attract
high-skilled immigrants:

Y

Improve Hong Kong'’s air quality

Y

Provide affordable housing
»  Cooperating with the business and education institute to provide language
training

Y

Automatic recognition of education degrees and professional work experience
» Competition laws that favour new startups and foster a dynamic innovative
business environment

» Inclusive mentality of the general public

We need policies and programs to actively promote the following values to attract

the right immigrants to Hong Kong:

- freedom, rule of law, security and protection of properties, open and transparent
society free of corruption living with integrity, creativity, dynamic, resiliency,
perseverance, equal opportunities, family friendly policies, compassionate
society with responsible citizens not abusing the welfare systems for the true
needy and allowing fusion of eastern and western values in the pursuit of truth

with rationality without favoring populist rules.

4. Female Labour Force Participation Rate

Some research has suggested the following policy impacts on the female LFPR.
Please refer to Reference [4] for details.

There exists a negative correlation between the participation in part-time work
with stronger employment protection. An increase in the duration of leave likely
reduces the female labour force participation while birth grants and expenditure per
child birth on leave has no significant effect. The provision of paid leave makes it
more likely that women work full-time rather than part-time. Full-time employment
rates do not appear to be sensitive to the duration of leave but they are positively
associated with spending on income support during leave. There is an unambiguous
positive correlation between the provision of childcare services for the under-3s and
full-time and part-time female participation in the labour market. Full-time

employment is also sensitive to the amount spent per child on childcare services. This



outcome might reflect the fact that a greater or higher-quality provision of care
increases average expenditure per child, so making it easier to work full-time.
Reducing the effective tax rates on the second “full-time” earner increases female

labour force participation.

In order to encourage females to return to work after 40Q’s, there should be some

return-to-work trainings specifically targeting females starting from the age of 36.
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Appendix A. Year 2041 Labour Force Participation Rate Projection wio Government Policy Intervention

Male Male Working Female Female Working Both Male Working

LPRF Male LPRF Femrale & Male &
Females Female
‘000 % ‘000 ‘000 %o 000 ‘000 ‘000
o4 1152 106.5 217
55 1287 118.8 2486
1014 151 140.4 2014
15-19 1 8.3% 14 1581 7.2% 11 3301 2565
2024 188 51.4% a7 1818 531% g7 36949 19312
2529 2194 838% 195 231 872% 145 442 5 380 32
I0-34 2060 938% 184 2468 T64% 169 4537 38270
35-39 1591 94 6% 150 2355 6BT7% 162 394 6 3227
4044 1916 947 181 2811 ©6B0% 161 4728 37254
4549 2309 932% 215 3287 658% 216 5595 431.60
A0-54 244 881% 206 3339 565% 189 5683 38520
A5G 728 T53% 175 324 404% M 556.8 30627
6064 M85 2956 5141
6569 2229 2987 E16
70 74 2235 306.8 5202
7579 2368 321 54849
8084 2064 261 466 4
a5+ 177 3134 4904
Total 33131 4468 3 79816 2808 67
Projected Population Increase: 18%
LFPR 35.2%
Mon-working population (000) 573
Target warking population ('000) 573
Shortfall in working populaton ("000) 2364
Working immigration needed (63% effectiveness) Needed ("000) 3783

Annual working immigrants between Age 21 and 34 Needed ('000) 126



Appendix B. Labour Force Participation Rates Projection w/ Unofficial Retirement Age Postponed

Year 2041 with Retirement post 65
Male Male Working Female Female Working Both Male Working

LPRF Male LPRF Female & Male &
Females Female
‘000 % '000 000 % ‘000 ‘000 ‘000
04 115.2 106.5 217
50 1287 1198 2486
1014 161 140.4 2614
1519 171 8.3% 14 1501 7.2% 11 3301 2565
20-24 188 51.4% a7 1818 53.1% a7 3659 19312
25-25 2194 858% 195 2231 872% 195 442 5 38932
30-34 2068 93.8% 194 2468 T64% 189 4537 38270
35=358 1581 946% 150 2355 667% 162 394 6 3227
4044 1916 94.7% 181 2811 680% 191 4728 37254
4545 23009 932% 215 3287 658% 216 5595 431 60
A0-54 2344 831% 206 3339 565% 189 5683 39520
h5-55 2328 753% 175 324 404% 131 556.8 30627
6064 2185 T20% 157 2956 3MTh 103 5141 254 85
6569 2229 2987 5216
7074 2235 306.8 5303
T5-T9 236.8 321 5489
8084 2054 261 466.4
85+ 177 3134 4804
Total 35131 44683 79816 3068 53
LFPR 38%
Mon-working population (000) 4913
Target working population (000} 4913
Shortfall in working populaton ("000) 1845
Working immigration needed (63% effectiveness) Neaded ("000) 2951

Annual working immigrants between Age 21 and 34 Needed ('000) 98



Appendix B (continued)

Year 2041 with Retirement post 70

Male Male
LPRF
‘000 %
04 115.2
55 128.7
10-14 151
1515 171 8.3%
2024 188 514%
25-25 2194 838%
30-34 206.9 938%
35-38 1501 S46%
4044 1916 S94.7%
4545 209 932%
50-54 2344 88.1%
5555 2328 753%
6064 2185 T20%
6565 2229 63.0%
T0-74 2235
7579 2368
8054 2054
85+ 177
Total 3513.1
LFPR
Non-working population (000)

Target working population ('000)

Working
Male

‘000

14

g7
195
194
150
181
25
206
175
157
140

Shortfall in working populaton {'000)

Working immigration needed (63% effectiveness) Needed ("000)

Female

‘000

106.5
1198
1404
159.1
181.8
2231
246.8
2355
2811
3287
3339
324
295.6
298.7
306.8
321
261
334
44658.3

Female Working Both Male
Female &

LPRF

%

7.2%
53.1%
872%
T6.4%
68.7%
68.0%
65.8%
56.5%
40.4%
4. 7%
224%

‘000

Annual working immigrants between Age 21 and 34 Needed ('000)

11

o7
195
189
162
1
216
1859
131
103

&7

Females

‘000

217
2486
2014
3301
369.0
4425
4537
3046
4728
5585
5683
556.8
5141
5216
5303
5489
466.4
490.4
79816

41.0%
4706
4706
1430
2288

76

Working
Male &
Female

‘000

2565
19312
38932
38270
N22T
3r254
431.60
39520
30627
258.85
20723

327575



Appendix C. US Labour Force Participation Rate
(US Department of Labour — Bureau of Labour Statistics
hitp://www.bls.gov/emp/ep table 303 htm, accessed on Feb 16)

Table 3.3 Civilian labor force participation rates by age, sex. race, and ethnicity, 1992, 2002, 2012, and

projected 1022
Participation rate Percentage-point change Annual growth rate
100 — 2002— 2012— 1992 002— 2012—
Group 1992 2402 2012 2022 2002 2602 2222 2002 2012 2022
Men, 16 vears and
older 758 741 T2 616 17 -39 26 42 405 04
16 to 24 TS5 635 363 511 5 -8 54 £47 15 4
16 to 19 334 475 H 7g 59 135 62 12 33 2
201024 B33 B80T T35 699 26 62 A6 03 08 06
St 54 93 o 887 882 19 23 03 02 03 01
51034 938 924 895 838 13 29 07 41 03 01
3o 44 0937 921 907 904 16 -14 03 02 L2 0
45 to 54 907 885 B61 B51 23 24 4 €43 43 01
55 and older 384 42 468 462 36 43 06 09 11 01
55 to 64 67 692 699 T 12 07 11 0.3 0.1 02
55 to 59 7 78 78 Tig - 0 02 41 0 0
&0 to 64 547 576 605 643 29 29 ER: 0.3 0.5 0.6
60 to 61 672 673 688 697 01 1.5 0.9 0 0.2 01
62 to 64 462 504 6 605 43 41 59 0.9 0.8 1
65 and older 161 179 236 272 18 57 16 11 28 14
65 to T4 211 255 318 359 44 6.3 41 19 22 12
65 to 69 26 322 311 416 63 49 45 23 14 12
70 to T4 15 176 242 288 26 6.6 4.6 1.6 32 1.8
T5t0 79 g 2. 159 19 12 31 31 12 46 1.8

75 and older T3 - 113 139 04 3.7 26 05 4 21



Appendix C (continued)

Pardcipation rate Percentage-point change Annual growth rate
1992 — 2002— 2011— 1992 — 2002— 2011 —
Group 1992 2002 2012 2022 2002 2012 022 2002 2012 2022
Women, 16 vears
and older 518 396 517 36 1.8 19 A7 03 43 403
1610 24 618 611 532 481 07 798 51 £1 14 4l
1610 19 491 473 346 267 17 127 9 L4 31 24§
20 to 24 709 721 674 647 12 47 27 02 07 04
pEy (R 746 739 T35 T73i8& 13 14 07 032 42 41
WM BY 71 M1 B4 12 -1 07 02 41 41
oM 767 764 M8 733 03 16 15 0 42 42
4510 54 726 76 M7 749 34 i3 D2 035 01 0
55 and older 28 285 331 373 37 6.6 24 23 21 0.7
55 to 64 465 532 394 643 87 42 49 17 0.7 0.8
S5t0 59 568 638 6713 T3 7 335 & 12 03 09
60 to 64 364 41 04 556 07 6.3 2 19 14 1
60 to 61 457 528 392 672 7 6.4 2 1.5 1.1 13
62 to 64 305 376 441 477 T2 6.3 36 21 L6 0.8
65 and older 83 o8 144 193 16 46 31 17 3.9 31
65 to T4 125 161 125 283 37 6.4 58 26 34 23
65 to 69 162 207 276 334 45 6.9 1.8 23 20 23
T0to T4 £1 11 154 198 13 43 44 32 33 25
Toto TR 44 34 79 11.6 1 235 37 21 ERY ie
75 and older 28 35 5 2 0.7 15 3 23 37 48



Appendix D. LPRT Projection with Postponement in Retirement and 15% Increase in Female LPRY

Female LPRF 15% Improvement + Retirement Post 65
Male Male Working Female Female Working Both Male Working

LPRF Male LPRF Female & Male &
Females  Female
"000 % ‘000 ‘000 % '000 '000 ‘000
0 115.2 106.5 217
55 1287 1198 2486
10-14 151 1404 2914
15-19 171 8.3% 14 1591 7.2% 11 3301 2565
20-24 188 514% g7 1818 531% g7 36549 193.12
25-2G 2194 888% 195 2231 872% 185 442 5 38932
3034 2068 938% 194 2468 T64% 1858 4537 38270
35-35 1551 946% 150 2355 687% 162 3046 3227
4044 1916 84.7% 181 2011 782% 220 4728 401.21
45-45 2309 932% 215 3287 T57% 245 5585 464 04
A0-54 2344 881% 206 3339 650% 217 5638.3 42353
FE-5G 2328 T53% 175 324 465% 151 5568 32502
6064 2185 T20% 157 2956 3099% 118 5141 27525
G569 2229 2987 5216
T0-74 2235 306.8 5303
75-79 2368 312.1 5439
8084 2054 261 466 .4
85+ 177 3134 4904
Total 35131 4468 3 79816 39301
LFPR 40.0%
Mon-working population (000) 4789
Target working population ('000) 4789
Shortfall in working population ('000) 1596
Working immigration needed (63% effectiveness) ('000) 2553

Annual working immigrants between Age 21 and 34 Needed ('000) g5



Appendix D (confinued)

Female LPRF 15%: Improvement + Retirement Post 70

04
9
10-14
15-19
20-24
2529
30-34
35-39
40-44
4549
50-54
55-59
6064
6569
T0-74
7579
80-84
a5+
Total

LFPR

Male

‘000
115.2
1287

151
171
188
2194
2069
155.1
191.6
2309
2344
2328
2185
2229
2235
2368
2054
177
35131

Male
LPRF

%

8.3%
51.4%
85.8%
93.8%
94 6%
94 7%
93.2%
88.1%
75.3%
12.0%
63.0%

Mon-working population ('000)

Target working population (000}

Working
Male

‘000

14.165
96.545
194.79
184.03
150.45
181.45

2153

206.4
175.24
15721
140.35

Shortfall in working population ('000)

Working immigration needed (63% effectiveness) Needed ("'000)

Female

'000
106.5
119.8
1404
159.1
181.8
2231
2468
2355
2811
3287
3339

324
2056
2987
306.8
3121

261
3134

44683

Female
LPRF

%

2%
53.1%
87 2%
76.4%
68.7%
78.2%
75.7%
65.0%
46.5%
39.9%
25.7%

Working
Female

114854

96.576
194535
186.666
161.815
21974
248744
21713
150.678
118.038
76.9055

Annual working immigrants between Age 21 and 34 Needed ('000)

Both Male
&
Females
‘000
rath
2486
2914
3301
3689
442 5
4537
346
4728
5505
568.3
556.8
5141
5216
5303
5489
466.4
4804
T9E1 6

42 7%
4571
4571
1161
1858

62

Working
Male &
Female
‘000

25.65
19312
389.32
382.70
227
40121
464.04
42353
325.92
27525
21726

341026



Appendix E. LPRF Projection w/ Later Retirement, 15% Female LPRT Increase & Replacement
Fertilitv Rate

Female LPRF 15% Improvement + Retirement Post 65 + Fertility Increased to 2.1
Target Fetility

Current ferfility 1.186 Rate: 21 Avg. Fertility Rate 1.643
Impact factor of increased
fertility 0.2285
Male Male Working Female Female Working Both Male Working
LPRF Male LPRF Female & Male &
Females Female
000 % ‘000 ‘000 % ‘000 '000 ‘000

0 165 154 222
54 179 165 249
1014 203 193 291
1515 222 83% 18425 217 7.2% 156522 330 3408
20-24 241 514% 123497 244 531% 129823 370 25379
25-29 275 BBB% 24382 290 872% 253212 443 49703
3034 274  938% 25714 324 T64% 24741 454 504 55
35-35 156 946% {6045 236 BBT% 161815 385 312237
4044 192 94.7% 18145 281 T82% 219754 473 40121
4549 231 932% 2153 329 T57T% 248744 560 464 04
5054 234 881% 206.4 334 650% 271N 568 42353
5555 233 TH3% 17524 324 465% 150678 557 32502
6064 29 T20% 15721 296 399% 118038 514 27525
i 23 295 R22 0.00
T0-74 224 o7 530
79 237 312 549
8084 205 261 466
85+ 177 313 450

3803 4382 7982 349167
LFPR 43 7%
MNon-working population ('000) 4490
Target working population ("000) 4490
Shortfall in working populaton ("000) 958
Working immigration needed (63% effectiveness) Needed ('000) 1597

Annual working immigrants between Age 21 and 34 Needed ('000) 53



Appendix E (Continued)

Female LPRF 15% Improvement + Retirement Post 70 + Fertility Increased to 2.1

Current ferfility 1.186 Rate:
Impact factor of increased
fertility 0.2285

Male Male Working

LPRF Male

‘000 % ‘000
04 165
L] 179
1014 203
1519 222 83% 18425
20-24 241 514% 12397
25-29 275 B88% 24382
30-34 274 9538% 25714
35-35 159 946% 15045
4044 192 947% 18145
4545 23 932% 2153
A0-54 234  881% 2064
B5-R5 233 T53% 17524
6064 M9 T20% 157.M
6565 223 63.0% 140.35
T0-74 224
T5-T9 237
8084 205
85+ 177

3883

LFPR

Mon-working population ('000)

Target working population ("000)

Shortfall in working population ('000)

‘Working immigration needed (63% effectiveness) Needed ("000)

Target Fetility

Female

154
169
193
217
244
290
324
236
281
325

324
296
299
307
312
261
313
4882

2.1

Female
LPRF

%

7.2%
53.1%
a7.2%
T6.4%
68.7%
78.2%
75.7%
G5.0%
45.5%

25 7%

Avg. Fertility Rate

Working
Female

‘000

15.6522
129.823
253212

24741
161.815
219.754
248744
71N
150.678
118.038
T6.9055

Annual working immigrants between Age 21 and 34 Needed ("000)

Both Male
&
Females

‘000
222
249
291
330
T
443
454
385
473
560
568
557
514
522
530
549
466
490
7982

46.5%
4273
4273

564
Q02

1.643

Working
Male &
Female

‘000

24.08
25379
49703
504 .55
3227
401.21
464.04
42353
325482
27525
21726

3r0g 92
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