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Comments:

1) Talent & Labour from Outside

It is very wrong to allow more immigrants from China with the excuse that we need more manpower. As
these immigrants might not be the targeted group of talents required for specific jobs. Besides it will waste
Hong Kong resources to groom them from infants and do not know where they will end up when they grow
up. Hence it is imminent for HK to import specific group of talented labour in accordance to the need at the
time. And that when the labour shortage in that area being relaxed, we can simply terminiate the contract of
the imported workers in order to maintain employment of the locals.

2) Active Ageing

The company that I had worked for the past 17 yrs had asked me to retire at age 60 last year. I was in middle
management position and I felt I could at least work for another 5 to 10 yrs. I cannot find any employment
after that due to private companies tend to shine from employing staff over 60s. Hence the government
should take the lead by employing people over 60s on contractual or part time basis which will ease the
tension of labour shortage due to more civil servants are about to retire in coming years in order to take the
pensions.



