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Comments:

Hong Kong needs a legislation to protect age discrimination against older people who are capable of
continuing to work being forced to retire early and losing their income. This is very important if like me,
they still have children in school when they are forced to retire & provides a strong warning to people not to
have children unless they do when they are very young) This is very common in Hong Kong with most
companies forcibly retiring long serving staff at 60 years & forcing those people to try to start new jobs
elsewhere on a much lower salary. It is disgraceful that after a lifetimes service to Hong Kong they should
be treated this way. this is especially relevant with todays aging population. employees should be allowed to
continue to work as long as they are capable of working. Nobody under that age of 65 should be forced to
retire from a company solely on the basis of age. Legislation is needed as companies can be left to continue
to deny older capable pe! ople equal opportunities



