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Comments:

Certain mid aged women have insufficient incentive to work, and have no drive to look for a job. I have
experienced difficulties in hiring temporary / permanent clerical staff in mid age, who I believe they are
with reasonable education background but just are unwilling to work again. The government may consider
to provide them some incentives and provide better platform for both employer and job seeker for matching,
not only to rely on the job posting of Labour Department.

For the quality of local graduates, other than the concern on languages and communication abilities, some
other arcas we should also put our focus on, like sense of responsibility, willingness to learn and
aggressiveness, so to develop a better young generation. There are the areas I feel our your generation is
deteriorating.

For attracting talents from outside, I do support as it will help to improve the quality of local people, but I
believe the government needs to review the situation of the high cost of provision of housing and severe
pollution situation in HK. These are the major concern when a corporation considering hiring of foreign
talents.

And, why the population policy does not include the consideration of sustainability?



