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Comments:

There are several suggestion on increasing workforce population, other than encouraging local residents to
give more birth (it is not recommended the current population is already raising problem on resource
distribution):

1. age of retirement can be flexible, according to the opinion from communication by employers and
employee. Since many elderly are able to work even they are over that age, their working experience is
essential for their firm.

2. restriction on immigrants from the mainland and overseas to ensure fair distribution on resources.
Recently, there is dissatisfaction on the mainland people to buy plenty of products and cause the lack of
supply (e.g. drugs). If the population keeps increasing without control, more social problems (not only
supply problem) will be arisen and conflict between local residents and non-local immigrants.

3. encouragement on retired athletes. Most of athletes are retired on age of around 30 and some of them do
not have a job. If those people are able to enter to workforce, they will be supply on workforce population.

As mentioned before, I do not recommend any measures to encourage local residents to give more births.
Decreased productivity is somehow due to the maternity leaves from employees. Employers have to recruit
and train extra workforce to complement the loss on positions and request exist employees to work for
longer hours to meet the deadlines and maintain competitiveness. The health problem and stress, as a result,
oceurs.

Moreover, the rise of land supply cannot be balanced with population surge. Therefore the root of problem
of housing is other than the high rent and cost to buy private properties.



