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Comments:

1) discrimination on family status

i m 38 ..i have one 16 months of baby .. i couldnt work for half year becuz i fired a irresponsible helper in
April Lately, i start job seeking !

i deeply feel the discrimination o family status One potential interviewer clearly spoke to me it s not easy
for me to go for china trip and work overtime when i have small age of baby at home..!

She told me she appreciated my working experience and attitude and she does think i would be a good
employer..

Finally, i was not selected.

Suggestion : prohibit any recruitment to ask interviewees to write down on their application form if they
are marrried / if they have kids .. and how old is kid..and ask some kind of related questions.

2) family and birth

HKSAR always ask ppl to give birth .

a) high flat rate

b) no baby care centre ..

hire domestic helper -- it is not about money but their quality is getting worse Once they have any quality
problem / try to ask for termination , it is hard for working dad / mom to fire them when they dont have
any back up

HK GOVTshould set up baby care centres

3) subsidy for those with baby -- high inflation in HK ...
Keeping kids are not easy
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