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Comments:

[t 18 necessary to maintain a high quality work force attracting the best
talents from all over the world to build up a wealthier Hong Kong, hoping
they can create more new industries and new economic locomotives 1n Hong
Kong.

[t 18 necessary to provide software to attract talents:

a) provide good quality , available and affordable international school
education for expatriates children

b) better living quality, increase land supply using the land 1n NENT and
NWNT and build larger homes for the middle class.

¢) cleaner air

d) freedom to express our views and preserve press freedom

With an aging population 1t 1s the quality of workforce but not the
quantity that counts, we need to minimize the i1ncreasing financial burden
to the society. As the health care expenditure will goes up exponentially,



1t 18 necessary to minimize the increase 1n social expenditure . Hence 1t
18 necessary to review 150 one way permit system, 1ts approval process and
also lower the cap to say 50 per day or even less.

No import of labour which will create social problems later, examples seen
1n Europe. Local labour force should be given the first priority. Train
local people for the jobs that a lack of workforce 1s anticipated 1n
future.

Provide more opportunities to train/educate new generation in all fields,
including health care and medical related professions. Provide better pay
to jobs that are not purely based on academic qualifications to attract
younger generation, e.g. construction, building maintenance, film and
media, health care, etc.

Review the scope of education 1n secondary school and provide good quality
alternative choices to younger generation such as BIEC courses in UK
system.

Provide larger homes for all, be 1t Government subsidized or private.
Provide better living quality and build larger homes for all, 1t 1s time

to review the THE , set quota to 1t and to release more land for Government
development 1in NT.
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